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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution K. H. GOVERNVENT DEGREE COLLEGE
Name of the head of the Institution Dr. K. Prabhakar Reddy
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08559224722
Mobile no. 9441177709
Registered Email j kc. dhar mavar am@mai | . com
Alternate Email pri nci pal @hgdcdnm ac.in
Address Gutt aki ndapal I i, Dhar mavar am
City/Town Dhar mavar am
State/UT Andhra Pradesh
Pincode 515672

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Tal anki Jeevan Kumar

Phone no/Alternate Phone no.

08554357722

Mobile no.

9441388434

Registered Email

dr.tjeevan@unail . com

Alternate Email

dr.tjeevan@hgdcdmm ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://khgdcdmm ac.in/userfil es/ AQAR

%20- %202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://khgdcdmm ac.in/userfiles/2019-20

9%20- Y20Acadeni c¥?0Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 C 1.83 2015 01- May- 2015 30- Apr-2020

6. Date of Establishment of IQAC

24- Aug- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparation of the 01-Jun- 2019 10
I nstitutional Cal endar
Preparation of the |ist 10-Jun- 2019 10



http://khgdcdmm.ac.in/userfiles/AQAR%20-%202018-19.pdf
http://khgdcdmm.ac.in/userfiles/AQAR%20-%202018-19.pdf
http://khgdcdmm.ac.in/userfiles/2019-20%20-%20Academic%20Calendar.pdf
http://khgdcdmm.ac.in/userfiles/2019-20%20-%20Academic%20Calendar.pdf

of I nportant Days 3
Organi zed Di vi si onal 09- Sep- 2019 150
Level Youth Festival 1
Organi zed Goup A 14- Sep- 2020 180
Tour nanment 2
Proposed to organi zed 10- Feb- 2020 10
Canmpus Drives 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Two faculty nmenbers have published their research articles in UGC Refereed
Journals 2) Successfully organized a) Divisional Level Youth Festival b) Goup A
Level Tournanents 3) Designed an action plan for rigorous canpaigning to increase
the Adm ssions 4) Successfully organized two Canpus Drives 5) Created awareness
anong the students on various acadeni c and social issues by celebrating all the

i mportant days

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18130_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18130_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18130_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18130_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18130_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anned to prepare the Action Plan for
the year 201920

Organi zed a neeting on 01062020 and
desi gned the Action Plan of 201920

Pl anned to cel ebrate the |International
Yoga Day

Organi zed an International Yoga Day and
taught basic yoga to the students

Pl anned to celebrate the Birth and
Deat h Anni versaries of National Leaders

1. Celebrated Alluri Seetaranaraju
Jayanti 2. Celebrated Netaji Subhash
Chandra Bose Vardhanti 3. Cel ebrated
Bhagat Singh Jayanti 4. Cel ebrated Dr.
Baba Saheb Anbedkar's Birth Anniversary
5. Cel ebrated Teacher's Day

Pl anned to organi ze Divisonal Level

Yout h Festi val

Successfully organi zed Divisional Level
Yout h Festival in associate with ANSET

Pl anned to organi ze Canpus Drives

Successfully conducted to Canpus Drives
and placed 10 students in ICIC and
Bl ue Cceans.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CPDC 22- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1) Students Data is maintained through
Jnanabhum , an online portal designed
by the Governnent of Andhra Pradesh. 2)
Details of the Schol arships, remttance
of fee, and other financial information
are stored in an online portal designed
by the Governnent of Andhra Pradesh. 3)
I NFLI BNET facility is available in the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/18130_Quality.xlsx

institution. The Staff and the Students
are provided Login Credentials so that
they can access research articles
published in national and international
journal s and know t he | at est

devel opnments and trends in their
fields. 4) Conprehensive Financi al
Managenment System (CFMS), an online
application, is used for Salary bills
and ot her expenditure bills of the
institution. 5) Information such as the
trai ni ng progranmes, workshops,

sem nars, attended by the Staff are
entered in online application designed
by the Conm ssioner of Collegiate
Education, Vijayawada, Andhra Pradesh.
6) Communi cation with the officers is
made using File Managenent System
(eOfice), an application devel oped by
t he Government of Andhra Pradesh.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

KH Gover nment Degree Col | ege, Dharmavaram has been contributing to the
academ ¢ needs of the students for the | ast 36 years offering UG courses.
Curricul ar aspects of courses offered by the institute are governed by the

proceedi ngs and gui delines of Andhra Pradesh State Council for Hi gher
Educati on, Hyderabad and Sri Krishnadevaraya University, Ananthapuramu. The
curriculumains at inparting global conpetencies to the students. The existing
departnents plan suitable academ c activities so that the content prescribed in
the curriculumis properly delivered to the students. The sane are reflected in
the M nutes Book of the concerned departnents and the Action Plans designed by
the Institution, especially | QAC. The acadeni c cal endar prepared by the Andhra
Pradesh State Council of H gher Education (APSCHE), Hyderabad will be
circulated to all the State Universities and the sane is scrupul ously followed
by the Institution as and when it is circulated by the affiliating Sri
Kri shnadevaraya Uni versity, Ananthapuranu. The Faculty nenbers prepare Annua
Curricular Plan at the beginning of every acadenic year so that they may
compl ete the syllabus, plan the activities properly. They make the entries of
the topics taught in the classroom nethodol ogy adopted while teaching the
content, curricular and co-curricular activity planned, if any, pertaining to
the topic, and other information in a Teaching Diary. Besides these, they even
prepare Teaching Notes that imensely helps the students as well the faculty in
delivering | essons nmeani ngfully. The Departnents convene internal neetings,
either in the presence of Principal or in the presence of |QAC Coordi nator and
design curricular, co-curricular and extra-curricular activities which will be
noni tored by the 1QAC at regular intervals for their effective inplenmentation
Ef fective content delivery is ensured through proper using the infrastructure
such as virtual classroomand ICT tools available in the Coll ege. The staff
invites experts fromother colleges to deliver Guest Lectures. The students are
taken to field trips to gain real know edge. The staff gives project works and
assignnents so that the students collect extra material on the topics




prescri bed and enrich their know edge. The college library provides additional

acadeni ¢ gui dance especially allotting a few hours in the tinme-table. Thus, the

curriculumensures the holistic devel opnent of students to suit their regional
nati onal and gl obal needs. The foundation courses offered to the students
i ncl ude Human Val ues and Professional Ethics, Environnental Studies,

I nformati on and Comuni cati ons Technology (in Senmester | and I1), Conmunication

and Soft Skills (in Senmesters I, IlI, and Ill), Analytical Skills,

Ent repreneurshi p and Leadershi p Educati on. The curriculum ainms at equi pping the
students with a critical and inmaginative thinking, effective comunication
skills, human values and ability to use ICT to neet the conpl ex educati ona

needs. It provides a professional edge to the students by enhancing their
enpl oyability skills. Personality Devel opnent and extension activities
initiated by NSS, RRC, and YRC groomthe students into responsible and
responsive citizens.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
JKC Ni | 10/ 06/ 2019 90 Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nil I Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story, Econoni cs, 01/ 06/ 2019
Political Science

BCom Cener al 01/ 06/ 2019

BCom Conput er Applications 01/ 06/ 2019

BSc Mat hemat i cs, Physics, 01/ 06/ 2019

Chem stry
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Val ues and 01/ 06/ 2019 54
Pr of essi onal Ethics
Envi ronnental Studi es 01/ 06/ 2019 54
I nf ormati on and 25/ 11/ 2019 54

Communi cati on Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/18130_Program_introduced_1673224605.xlsx

Communi cation Skills 25/ 11/ 2019 54
and Soft Skills

ICT 2 01/ 06/ 2019 75

CSS 2 01/ 06/ 2019 75

Css 3 25/ 11/ 2019 75

Anal ytical Skills 25/ 11/ 2019 75

Ent r epr eneur ship 25/ 11/ 2019 75

Leader shi p Educati on 25/ 11/ 2019 75

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill Ni | 0
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on the Staff Menbers and on the Curriculumis collected by the Mentors
fromthe Mentees. Most of the tines, the feedback received is positive as al

t he stakehol ders expressed their satisfaction with the Staff and on the
Curriculum Even though the feedback is satisfactory, the I QAC Conmittee

anal yzed the feedback to identify the gaps, if there are any. Further, the
feedback is categorized into two such as positive and negative. Attenpts are
nmade to identify even mnor gaps, discussed with the Principal, received
suggestions fromhim and infornmed the sane to the respective staff with a
request to do SWOT Analysis so that the identified | acunas are addressed and
resolved. An action plan is also designed to do so. The staff nmenbers are asked
to take extra classes and fill the gaps. Feedback is collected from Al umi at
the end of the Academi c Year. Their suggestions such as starting market -
oriented courses, designing the curriculumaccording to industry needs, etc.
are wel coned, analyzed by the 1 QAC Cormittee, and resolved to inplenent those
suggestions, wherever or whenever possible, in the ensuing acadenic year.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA H story, 40 25 25



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18130_Value_added_courses_1673224977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18130_Projects_undertaken_1673225028.xlsx

Economi cs,
Political
Sci ence
BCom CGener al 40 8 8
BCom Conput er 50 21 21
Applications
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 54 0 10 0 0
2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 5 5 2 1 5
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

K.H. Government Degree College, Dharmavaram, has the Mentor-Mentee System to monitor the academic
progress and welfare of the mentees. At the beginning of each academic year, the Principal issues proceedings
and assigns mentees to the full-time teachers. The aim of it is to assist the students in improving their knowledge
and clarifying their doubts. Its purpose is not only to provide academic guidance but also to create awareness
among the students on various social issues. The Mentors issue an application to their allotted Mentees and
collect information such as personal details, academic details, socio-economic background, interests, hobbies,
and goals in their lives. The Mentors meet Mentees, either during leisure hours or during post-college hours, and
give personal counselling to the students. They make efforts to build self-confidence, motivate the learners,
positive thinking, and attitude. They try to encourage them in all aspects, enhance their academic abilities, hone
their requisite skills, and above all show them the right path to build their career.

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio
institution
54 10 1:5
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
positions the current year Ph.D
15 8 7 0 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18130_Demand_ratio_1673225327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18130_ict_tools_1673225747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18130_e_resource_1673225762.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1 I, 11, V 13/ 10/ 2019 28/ 02/ 2020
BCom 2 I, 11, Vv 13/10/ 2019 28/ 02/ 2020
BSc 3 I, 11, Vv 13/10/ 2019 28/ 02/ 2020
BA 1 [, 1V, V 19/ 03/ 2020 31/ 07/ 2021
BCom 2 I, 1v, Vv 19/ 03/ 2020 31/ 07/ 2021
BSc 3 [, 1V, V 19/ 03/ 2020 31/ 07/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

KH Gover nnent Degree Col | ege, Dharmavaram follows an infallible assessnent
systemto achieve the ultimte goal of academ c transparency. It follows the
procedure of conducting the Continuous Internal Assessnent (ClA), as prescribed
by APSCHE. The col |l ege has a separate Exam nation Cell headed by the Convener
of Exami nations, assisted by the Exam nation Committee. For practical papers,
eval uation is done by the internal exam ners during odd senesters and by
ext ernal exam ners during even senesters. The dates for internal exam nations
are decided in accordance with the University cal endar and are upl oaded on the
website. The eval uation process is tinme bound and the scripts are eval uated
wi thin one week of conpletion of the internal exam Marks are informed to the
students and are recorded in the departnmental Marks Register and the scripts
are preserved by the Exami nation Cell. The discrepancies, if any, brought to
the notice of the departnents are i mediately rectified. After eval uation
answer scripts are shared with students and the assessnent pattern is
di scussed. Students are asked to sign in the paper after being satisfied with
the eval uation thereby certifying validation. The average marks of two interna
exanms are submitted online to University through the Exam nation portal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

KH Gover nnent Degree Col | ege, Dharmavaram prepares its academ c cal endar in
accordance with the acadenic cal endar issued by Sri Krishnadevaraya University,
the affiliating University. The Departnents plan the curricular and co-
curricular activities for the academ c year and submt the sanme to the | QAC
The Institutional Academnmic Cal endar is prepared keeping in viewthe
departnental action plans and the central and state government holidays. It is
presented before the Staff Council and is approved and inplenmented with
necessary nodi fications if required. The Institutional Calendar is placed on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/18130_Honours_recieved_1673226186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18130_Evaluation_1673226636.xlsx

the College Wbsite so that it can be accessed both by the Staff and the
Students. It consists of the details such as the schedul e of the M d-Senester
Internal Exami nations, the date of Senester-End Exam nations, etc. Students are
i nformed about the activities pertaining to curricular and co-curricular for
holistic devel opnent of the students. Information regarding Field Trips,
Educational Tours, Projects, Quest Lectures, Student Sem nars, Assignnments, NSS
Activities are passed on to students through the Notice Board.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://khgdcdnm ac. i n/ pages. php?t ype=academn cs& d=pos
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA H story, 9 9 100
Econom cs,
Political
Sci ence
2 BCom Ceneral & 23 14 61
Conput er
Applications
3 BSc 1 1 100
Mat hemat i cs,
Physi cs,
Cheni stry
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://khgdcdmm ac.in/userfiles/C 2%20- %02 7 19%20- ¥20St udent ¥20Sat i sfacti on
9%20Sur vey(1) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 Ni | 0 0
Proj ects
M nor 0 Ni | 0 0
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
I ndustry 0 Ni | 0 0
sponsor ed
Proj ects



http://khgdcdmm.ac.in/pages.php?type=academics&id=pos
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18130_Pass_percentage_1673227183.xlsx
http://khgdcdmm.ac.in/userfiles/C_2%20-%202_7_1%20-%20Student%20Satisfaction%20Survey(1).pdf
http://khgdcdmm.ac.in/userfiles/C_2%20-%202_7_1%20-%20Student%20Satisfaction%20Survey(1).pdf

Proj ects
sponsored by
the University

Ni |

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

Ni |

I nt er nati onal
Proj ects

Ni |

Any O her
( Speci fy)

Ni |

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | NI Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi story 2 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18130_Research_Fund_1673230681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/18130_Awards_won_1673230811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/18130_Incubation_centres_1673230844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18130_journals_notified_on_UGC_1673231005.xlsx

Department

Number of Publication

Ni |

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | 0
Ni | Ni | Ni | 2020 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 0 0 Ni |
Ni | Ni | Ni | 2020 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 0 5 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl ant ati on NSS 5 50
Formati on of Red | QAC 10 10
Ri bbon C ub
Al DS Rally Physi cal 10 50
Educat i on
Positive Tal k on Physi cal 10 52
Al DS Educat i on
NSS Day NSS 10 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18130_Books_and_Chapters_1673231216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18130_Bibliometrics_1673231709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/18130_Index_1673231938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/18130_Faculty_participation_1673232012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/18130_Extension_1673232250.xlsx

Ni |

Ni |

Ni |

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Jagananna | QAC St udent 10 100
Vi dya Deevena Schol ar shi ps
Cul tural | QAC Yuvaj anot sava 10 150
Festi val al u
Goup A Physi cal 10 180
Tour nanment Educat i on Intercol |l egiate
Sports Event
Al DS Physi cal AIDS Rally 10 70
Awar eness Educati on
Vot er | QAC Vot er 10 68
Awar eness Enr ol | nent
Jagananna | QAC St udent 10 120
Vasati Deevena Schol ar shi ps
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | Nill Nill Ni |

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18130_Awards_for_extension_1673232505.xlsx
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4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

82406

82406

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equi pnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Ni |l Ni | 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16149 1572686 0 0 16149 1572686
Books
629 174529 0 0 629 174529
Ref er ence
Books
e- Books 0 0 0 0 0 0
Journal s 0 0 0 0 0 0
e- 0 0 0 0 0 0
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 0 0 0 0 0 0
Aut onmat i on
Weedi ng 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18130_augmentation_details_1673233346.xlsx

(hard &
soft)

Ot hers(s 0 0 0 0 0 0
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 31 6 1 0 3 0 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 36 31 6 1 0 3 0 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ CGBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
40000 40000 42406 42406

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution adheres to the State Governnent’s established systens and
procedures for maintaining and utilizing the physical, academ c, and support
facilities. The Principal holds nmeetings, at regular intervals, with the Staff
Counci | regarding the mai ntenance and devel opnent and mai nt enance of facilities
for approval and execution. The HODs, faculty, non-teaching staff, and other
enpl oyees are given the responsibility to maintain the facilities under their
supervision. The furniture comrittee undertakes a survey of the whol e canpus
and lists out the repairs and renovations required if any. It identifies the



https://assessmentonline.naac.gov.in/public/Postacc/Library/18130_Library_1673233735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/18130_e-content_by_teachers_1673237937.xlsx
Nil

mai nt enance related to electrical fittings. College gives equal inportance to
t he mai nt enance and up gradation of academ c facilities. The nai ntenance of
science | aboratories is carried out by the respective departnents under the
supervi sion of the Heads of the Departnents with the sub-staff such as Record
Assi stants and Lab Attendants. Before the commencenent of the academ c year, an
internal lab audit is conducted to verify the articles as per the entries in
the Stock Registers and their working condition by the respective departnents.
M nor repairs of the articles are carried out at the departnent |evel itself,
utilizing the contingency anmobunt sanctioned for that academ c year. If repairs
are nmajor, they are brought to the notice of the principal for necessary
action. At the end of each academ c year, the Annual Verification Comrittee is
constituted for the verification of the articles with the Stock Registers and
the Heads are instructed to update the Stock Register. The Librarian maintains
the library with the existing procedures and rules. Stock Registers, Accession
Regi sters, and |Issue Registers are being nmaintained and updated fromtinme to
time. The mai ntenance of Sports Conpl exes, Materials, as well as the
Pl ayground, Gymmasiumis taken care of by the Physical Director of the College.
The Principal and the Physical Director go for the rounds around the canpus and
see the classwork is conducted. Periodical neetings are conducted to encourage
the students to participate in sports and ganes. As the students regularly
participate in the practice sessions their success rate in the sports and ganes
is also very high. Therefore, their perfornmance in nost of the events is
satisfactory. The furniture is repaired, painted, and replaced as and when the
requisition is received fromthe respective Heads of the Departnents. Students
are instructed to foll ow guidelines during their usage of conputers. Conming to
t he mai ntenance of the virtual classroons, care is taken by the technical team
of the college. Repairs, renovation, and nai ntenance of the physica
infrastructure facilities like building repairs, classroons, washroons,
furniture, water supply, and electric power supply are carried out with
avai l abl e financial resources by hiring technicians fromoutsourcing in
addition to the existing contingent staff nmeant for maintenance purposes.

http://khgdcdmm.ac.in/infrastructure.php?title=maintenance-of-infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support JVD 189 614400
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Renedi al Coachi ng 10/ 10/ 2019 18 ucC
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://khgdcdmm.ac.in/infrastructure.php?title=maintenance-of-infrastructure
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 PG CET 0 7 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bl ue 50 10 00 0 0
Cceans and
I Cld
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 0 Ni | Ni | Ni | Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
SLET 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cl assi cal Dance Di vi si onal Level 8
Cl assi cal Song Di vi si onal Level 10
Fol k Dance Di vi si onal Level 8
Fol k Song Di vi si onal Level 10
El ocution Di vi si onal Level 25
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Throw Bal | Uni versity 15

Tabl e Tenni s Uni versity Level 20

Chess Uni versity Level 60

Tenni coi t Uni versity Level 15

Kabaddi Uni versity Level 20
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Ni Il Ni Il Ni Il 00 Ni |
2020 Ni | Nl Nl Nl 00 Ni |
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Wth the prinme objective of inculcating acadenmic abilities, |eadership
qualities, and other responsibilities anong the students, a team consisting of
one or two students is included in the acadenic and administrative conmittees.
Besi des these, the class representatives are nom nated observing their active
participation in the activities, and quick response in the classroom A |ady

class representative is also elected to | ook into the grievances of girl
students. The purpose of appointing such representatives is to get valuable
feedback on all aspects for the overall devel opnent of the college. They also
hel p the teaching staff in organizing C assroom Sem nars, Qi zzes, Debates,

Group Discussions, and Role Plays at the departnment |evel and Nationa

Sem nars, Conferences, and Wrkshops at the College level. Their active
participati on nmakes the events successful and receives a word of appreciation

fromthe participants who attend programmes. The Principal and the Vice-
Principal will nonitor the student representatives. A neeting with the class
representatives is convened twice a senester to know the problens if there are
any and to strengthen the unity of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
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6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At the beginning of every academ c year, the Principal, the Vice Principal, the
| QAC Coordinator, and all the Staff (both Teachi ng and Non- Teachi ng) Menbers
design an action plan by decentralizing the acadeni ¢ and adm nistrative
responsibilities for the smooth function of the college and its activities. Al
the Staff Menbers di scuss and constitute various conm ttees. The convenors for
all such committees will be nominated for the effective execution of acadenic
and administrative activities. They, in turn, assist the | QAC of the Coll ege
whi |l e preparing the docunents and rel evant reports. Besides these conmttees,
the Col |l ege Pl anning and Devel opnent Committee (CPDC) al so acts as a medi um
bet ween the college and the conmunity. Such decentralization of work really
creates a conduci ve atnosphere for conducting academ c, cultural, and soci al
activities. The Ofice | ooks after receiving the applications fromthe
students, hel ping them get schol arships for the students, and collecting
Col | ege fees and Exam nati on Fees. The Exami nation Section takes care of
conducti ng exam nations snoothly. There are a few other Cells as Jawahar
Know edge Centre, National Service Schene, Wmen Enpowernent Cell, Career
Cui dance Cell, Red R bbon Cub, and others. The Convenors of these cells also
share the college work, invite experts, and organi ze vari ous academ c events to
create awareness anong the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Col | ege doesn’t have any
flexibility to change or include
| essons that are relevant to the | ocal
needs of the College. Yet, the staff is
advised by the |QAC to provide simlar
exanpl es, while delivering the |ecture,
whi ch makes the | earners understand the
content without any difficulty. The
views of the Academ c Council are
i ncl uded in respect of introducing New
Courses. Field visits, study projects,
assignnents, and educational tours, are
pl anned so that the |earners gain
practical know edge. Cl assroons, Bridge
Cour ses, Workshops, etc, are organized
to inpart teaching effectively.

Teachi ng and Learni ng The institute encourages faculty to
adopt various innovative and effective
approaches in teaching-Iearning
dependi ng on the requirenment, like the
production of short filns, PPT, |ICT,
Educat i onal app wall nagazi nes, e-
library, special guest |ectures,

i ndustrial and field visits, screening
of docunmentaries and short filns
followed by interactions with experts,




educational tours, sharing of
know edge, group discussions, syllabus
rel ated workshops, soft skill training
prograns, eco-friendly prograns, |1Q
test, aptitude test, brainstormng
conmpetitions, etc. Renedial coaching
cl asses are conducted for Sl ow
| earners. Differently-abled students
were given additional coaching. Al
extra-curricul ar and co-curricul ar
activities are designed to achieve the
n ssi on.

Exam nati on and Eval uati on

Al'l the exam nation and eval uati on
work is done as per the affiliating
Uni versity nornms. The Academ c Cal endar
of Events (CoE) with dates of Interna
Assessment prepared at the begi nning of
the academ c year and exhibited on the
noti ce board and website. Tests and
Preparatory exans are conducted as per
COE systematically. Evaluation is done
by the respective faculty. Sem nars,
test marks, projects, assignments, and
attendance are considered for the
I nternal Assessnent. The Interna
Assessnent marks are announced on the
noti ce board thereby maintaining
transparency. The performance is
di scussed with parents. Exam grievances
are i medi ately attended.

Research and Devel opnent

The |ibrary has subscribed | NFLI BNET.
It allows the Staff and the Students to
access research articles fromvarious
national and international e-journals
publ i shed across the world. It also
hel ps in carrying out research
projects. The Principal of the College
encourages the Staff to contribute to
the world of letters by publishing
articles in multiple interdisciplinary
and nul tidisciplinary journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has been taking
enough steps in providing the required
physical infrastructure like
cl assroons, science | aboratories, and
conputer laboratories to cater to the
needs of students. Apart fromthese,

t echnol ogy-enabl ed cl assroons viz., one
virtual classroomis also facilitated
to make the teaching-1earning process
nore effective. In addition, a well-

equi pped senminar hall with a good sound

systemis available to organize
activities |ike Guest Lectures,

Students’ Semi nars, Wrkshops, Debates,
Qui z Programmes and G oup Di scussions.

Cl assroons are spaci ous, well -




ventil ated, and well-furnished. The
faculty of the institution is provided
with LCD projectors as a conmmon
facility, enabling themto nake use of
| CT- enabl ed teaching in the
conventional classroom The college has
one conputer lab for the courses to
cater to the needs of the students who
get adm ssion into the course of
conputer applications. Al these
facilities and infrastructure are
optimally utilized and tinely updated
dependi ng upon the budget avail abl e.

Human Resour ce Managenent

Each streamis headed by the course
coordi nator. Senior teachers are given
the responsibility of nmanaging the
departnents. Special interests and
potential of the faculty is identified
by the Head of the Institution and
assigned them w th managenent of
committees, cells, and foruns
accordingly. Students are al so
encouraged to participate in the
managenent by being nenbers on various
committees. Students are notivated to
keep the canpus clean and green. In the
| aboratories students are involved in
assisting the teachers for the
preparation of chem cals, setting of a
lab etc.

I ndustry Interaction / Collaboration

The Col | ege nmakes an effort to
interact with the HRs of the conpanies
and requests themto organi ze both On-
Canmpus and O f-Canpus drives. It even

tries to collaborate with the
conpanies, if they permt. It plans to
organi ze at | east one or two drives in
t he nmont hs of January and February so

that the outgoing students are
benefitted by getting enpl oynent.

Adm ssion of Students

Admi ssi on Conmittee headed by the
senior faculty is constituted at the
end of the academi c year to coordinate
t he adm ssion process. The Conmittee
Menbers woul d go round the town and
canpai gn the academ ¢ strengths and the
physical infrastructure available in
the College. As per the State
Governnent order, all the students who
have applied for adm ssion are admtted
to UG courses. Students who choose our
col l ege during counseling are given
adm ssion. The entire admi ssion is as
per the roaster system

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

The college takes initiative to
upl oad the Acadenic Cal endar of Events,
Ti me Tabl e, Prospectus, and upcom ng
events in advance on the coll ege
website which is foll owed by our
students. Students seeking adni ssion
are wel | -informed about the academ c
activities and facilities avail able.
The col |l ege website is open to social
media as it is linked to Facebook and
bl ogs. Al the photographs of the
activities conducted in the college are
posted on the website.

Adm ni stration

The col |l ege conmes under the
Commi ssi oner of Collegiate Educati on,
CGover nnent of Andhra Pradesh, and
functions as per the guidelines of the
Conmi ssi oner. The Hon’ bl e Conmi ssi oner
notifies all its circulars,
proceedi ngs, and other orders on its
website or sends themto the College
mai | which is followed every day by the
col |l ege and attended based on priority.
As the college is affiliated with Sri
Kri shnadevaraya Uni versity,

Anant hapur anu, the student’s adm ssion
i s upl oaded, approval is online and the
exam nation hall ticket is also
downl oaded fromthe university website.
| QAC mui ntai ns the database of all the
teachers.

Fi nance and Accounts

Al'l financial transactions of the
col l ege are done through Conprehensive
Fi nanci al Managenent System ( CFMS)
initiated by the state governnment of
Andhra Pradesh. Al purchases at the
institution | evel are processed through
the | east quotation system and paynents
are made online. Salaries to the staff
are credited into their accounts
t hrough CFM5

Student Adm ssion and Support

After getting adm ssion, the
students’ details are upl oaded online
to the Government of AP designed
website and nonitored by the
affiliating Sri Krishnadevaraya
Uni versity, Ananthapuranu. The approved
list of students is available on
Jnanabhum . | nmedi ately respective
Cl ass What sApp groups are created and
all the orders and circulars related to
schol arshi p, academ c, co-curricular
and extracurricular activities are
shared. Even the grievances of the
students are invited by the Principal
on hi s/ her nunber. Content pertaining
to the curriculumis also posted on the




What sApp G oups.

Exam nati on

The entire process — applying for the
Senmester End Exam nations, paying the
exam nation fee, downl oading the hall

ticket, and downl oadi ng of marks nmeno —
is done through a website designed by
t he Government of Andhra Pradesh.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | 0
2020 Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Conmput er Conput er 5 3

Trai ni ng Training |12/08/2019 [12/08/2019
2020 Trai ni ng 10 3

on Documen | Docunents |22/02/2020 |22/ 02/ 2020

tation Preparatio
n
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Organi zat i onal
Techni ques
t hrough
Spreadsheet s

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
1 14/ 12/ 2019 14/ 12/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time
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5 5 4 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
General Provident Fund General Provident Fund Gover nnent
(GPF), CPS (Contributory | (GPF), CPS (Contributory Schol ar shi ps.
Pensi on Schene), Andhra Pensi on Scheme), Andhra
Pradesh Group Life Pradesh Group Life
I nsurance (APGLI), I nsurance (APGLI),
Enpl oyees Heal th Schene Enpl oyees Heal th Schene
(EHS) . (EHS) .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution Conducts internal and external audits regularly. The Principal
of the college is vested with financial powers. S/He is the chief custodian of
all resources of the college including finances and works out plans for the
utilization of college funds in consultation with the Staff Council and CPDC.
The institutional accounts are audited by two nechanisns internal and external.
Internal Audit: The UGC accounts are regularly audited by the local auditors at
the institutional level while the internal audit is done by the official team
of the Regional Joint Director of Collegiate Education, Kadapa Regi on, Kadapa,
Andhra Pradesh. External Audit: The external audit is done by the officials of
t he Accountant General, Governnent of Andhra Pradesh. Follow ng are the source
docunents that are reviewed during audits: Cash books of different categories,
Service Registers, Register of Increnents, Pay Bills, Pay Bill Register, Leave
Account Regi ster, GPF Advance Regi ster, Pay Fixations, Last Pay Certificates,
Al | owances Sanctioned, Register of Loans, Register of Recoveries, Pension
Regi ster, Reconciliation Register, etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE Yes | QAC
Adm ni strative Yes CCE Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Requesting the parents to notivate their wards to pursue hi gher educati on,
2. Assisting the College in its devel opnent through the nobilization of funds
from philanthropists, 3. Extending their support through feedback on the
institution for the inprovenent in academ c and administrative nmatters.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/18130_Funds_or_Grants_1673240287.xlsx

6.5.3 — Development programmes for support staff (at least three)

a) Ceneral
Loan,

staff who are not well

St udent Admi ssi on.
wel fare nmeasures/schenes to support staff.
Provi dent
c) Medica
| eave, e)

Fund Loan,
rei mbursenment facility,
Study | eave, f)

conversant with it.

Conputer training is given by the departnment of Conputer Science for the office
Training on file indexing by I QAC
Yoga cl asses and health check-ups to maintain fitness and health. One day
Training Programfor the office staff on the Process of Online Uploading of
The institution is operating both statutory and nonstatutory
The following are a few to nention
b) Andhra Pradesh G oup Life |Insurance (APGLI)
d) Enpl oyees Health Schene, d) Medi cal
Maternity and Paternity | eave.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Rai n Wat er

Managenent Systen) through an App. 2.
Governance was introduced in coll ege adm ssions,
and ot her possible areas.

are strengthened.

1. Bio-Metric Attendance for the Staff and the Students (Integrated Attendance
I ntroduced | CT-enabl ed teaching 3. E-

adm ni strati on,
Harvesting and Waste Managenent techni ques

examn nati ons,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 19/ 06/ 2019 19/ 06/ 2019 19/ 06/ 2019 150
| naugur ati on
of JVD
Scheme
2019 Internatio 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 52
nal Yoga Day
2020 Vot er 24/ 01/ 2020 24/ 01/ 2020 24/ 01/ 2020 70
Enr ol | ment
2020 Bl ood 06/ 02/ 2020 06/ 02/ 2020 06/ 02/ 2020 58
Groupi ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nduction for 03/ 07/ 2019 03/ 07/ 2019 24 26
| Year

Personal ity 22/ 08/ 2019 22/ 08/ 2019 30 23

Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/18130_Quality_Initiatives_B_1673240960.xlsx

Gender 28/ 08/ 2019 28/ 08/ 2019 30 22
Equal ity Day
I nt er nati onal 11/10/ 2019 11/10/ 2019 32 Nill
Grl Child Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 5
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 Yoga Heal t h 58
019 Awar eness
2019 Nill 1 15/ 07/ 2 1 Pl ant at Envi r on 48
019 i on ment Cons
ci ousness
2019 1 Nl 02/ 10/ 2 1 Mahat ma 50
019 Gandhi Nat i onal
Jayanti |Consci ous
ness
2020 1 Nl 24/ 01/ 2 1 Voter E Cvic C 50
020 nrol | ment Jonsci ousn
ess
2020 Nill 1 06/ 02/ 2 1 Bl ood Heal t h 45
020 G oupi ng |Awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pri nci pal ,
Staff, Physical

and Li brari ans,

Staff,

Dr

Codes of Conduct for
Teachi ng

Ofice
and Students

ectors

01/ 06/ 2019

The enpl oyees wor ki ng
in the Coll ege adhere
t henmsel ves to the codes
of conduct prepared by
O o the Comni ssi oner of
Col | egi at e Educati on,
Vi j ayawada, Andhra
Pradesh, based AP Civil
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Servi ce (Conduct) Rul es
of 1964 issued in GO
Ms. No. 468 GA (Ser.C)
Depart nent, dated
17-04-1964 that includes
the code of conduct for

the Principal, Teaching
Staff, Administrative
O ficers, Duties and

Responsi bilities of
Superintendents, Duties
and Responsibilities of

Seni or / Juni or

Assi stants, Rul es of
Conduct and Di scipline

for Students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 58
Yoga Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 50
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 66
Hi ndi Di was 17/ 09/ 2019 17/ 09/ 2019 51
NSS Day 24/ 09/ 2019 24/ 09/ 2019 50
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 55
I nt ernati onal 11/10/ 2019 11/10/ 2019 30
Grl Child Day
AIDS Ral ly 01/ 12/ 2019 01/ 12/ 2019 70
Vot er Enrol | ment 24/ 01/ 2020 24/ 01/ 2020 55
Corona Virus 19/ 02/ 2020 19/ 02/ 2020 52

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Organi zi ng awareness progranmes on the Environnment at
a viewto inculcating a sense of responsibility towards it, 2) Maintenance of
nore than 150 trees, 3) Maintaining Canpus clean and green, 4) Limting the use
of paper by encouraging to use online platforns and nobile apps for
comruni cation, and 5) Organi zing plantation programes and encouragi ng staff
and students to donate saplings, especially on his/her birthdays, 6)
Encouragi ng the day scholars to carry food in steel boxes avoiding plastic
boxes.

regular intervals with

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. CELEBRATI ON OF | MPORTANT DAYS: Students are encouraged to organi ze and
anchor various programes in the college. As part of the fulfillnent of its
Vision and Mssion, the institution |ays nuch enphasis on incul cating social,
noral, secular and denocratic val ues anong the students. The institution
bel i eves that these values can be fostered through providing the know edge of
the history, culture and the lives of the great |eaders of this ancient |and-
I ndia. Today, India is facing innunerable challenges in the form of popul ation
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expl osi on, Un-even devel opnent, regionalism |inguistic chauvinism separatism
caste-based politics and communalism There is a conspicuous dearth of inspired
and notivated | eadership to bail out the country of the present situation. So
it is incunbent upon the educational systemto produce | eaders with values to
|l ead the country into a safe and secure future. India could achieve
i ndependence through a unique form of non-violent struggle | ed by great |eaders
i ke Mahat ma Gandhi, Jawaharlal Nehru, Sardar Vallabh Bhai Patel, Mul ana Abul
Kal am Azad. The cel ebration of |ndependence Day gives an opportunity to
renenber the great sacrifices of those great patriots. The institution
consi ders such occasions, an opportunity to notivate students to inbibe the
great qualities of the great |eaders and to achieve great things in life.
Simlarly, the celebration of Dr. B. R Anbedkar’s Jayanthi provides an
occasion for the students to understand the social conditions prevailing in the
I ndi an society. They can also realize the kind of changes that have taken place
in the lives of the oppressed and the downtrodden sections of the Indian
soci ety since |Independence. Dr. B. R Anbedkar’s unique role in the preparation
and adoption of the Indian Constitution can be brought to the know edge of the
young mnds. His |life is an inspiring and thought-provoking tale of struggle
agai nst stigma and discrinmnation. It stands as an exanple for what a man with
the strongest will-power and determ nation could become in |ife. By |earning
such facts about great nen, students are inspired to becone patriotic,
responsi bl e and disciplined citizens of a denocratic country. Cenerally,
students are given the responsibility to organi ze such Days of Nationa
| nportance. They have to plan the events, invite the guests, organi ze the
function and anchor the neetings. They are encouraged to address the gathering
on the inportance of the particular Day. This practice helps themto shed fear
of speaking before |arge gatherings. They can overcone their inhibitions and
shyness. They devel op good conmuni cation skills and | eadership qualities. They
becone soci abl e and accommpdati ve. Certainly, such practices bring about
attitudi nal changes and instill confidence anong the students. It is a general
observation that the students while leaving the institution after their
conpl etion of the course, express their satisfaction at the way they have been
groonmed and nurtured with good val ues. They | eave the college wi th hope and
confidence. 2. |CT-ENABLED TEACHI NG One aspect of the M ssion of the
institution is to devel op enployable skills of the students. They need exposure
to the know edge and experience of expert people in various Subjects. By
provi di ng opportunities to make them watch videos pertaining to their topics,
by teaching themw th the aid of audio-visuals, by designing the content that
suits to the needs of the learners, the institution helps the students to find
notivation and orientation towards | earning and research. Mst of the faculty
have switched fromtraditional node of teaching to | CT Enabl ed teaching with a
view to delivering the content effectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://khgdcdnmm ac. i n/ pages. php?t ype=best - practi ces& d=ot her-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

K. H Government Degree Col | ege, Dharmavaram since its establishnment in 1982,
has been aimng to render val ue-based hi gher education for the students hailing
predonminantly fromrural and poor socio-econom ¢ background famlies of
Dhar mavaram and its suburban villages. Its vision is to provide a quality
education that builds know edge, w sdom confidence, skills, values, and
various capabilities that are needed by the students for pursuing higher
| earning, joining the workforce, and playing a vital citizenship role. Students



http://khgdcdmm.ac.in/pages.php?type=best-practices&id=other-practices

are encouraged to organi ze and anchor various programres in the college. As
part of the fulfillment of its Vision and Mssion, the institution |ays nuch
enphasi s on inculcating social, noral, secular and denocratic val ues by
organi zing the birth and death anniversaries of national |eaders, organizing
progranmmes such as RTI, Voter Enrollnment, Aids Rallies, Clean and Geen, etc
The institution believes that these values can be fostered by providing
know edge of the history, culture, and the lives of the great |eaders of this
ancient land — India. Today, India is facing innumerable challenges in the form
of popul ati on expl osi on, uneven devel opnent, regionalism |inguistic
chauvinism separatism caste-based politics, and comrunalism There is a
conspi cuous dearth of inspired and notivated | eadership to bail out the country
of the present situation. So, it is incunbent upon the educational systemto
produce |l eaders with values to lead the country into a safe and secure future
I ndia could achi eve i ndependence through a uni que form of non-violent struggle
| ed by great |eaders |ike Mahatma Gandhi, Jawaharl al Nehru, Sardar Vall abh Bha
Pat el , Maul ana Abul Kal am Azad. The cel ebration of Independence Day gives an
opportunity to renenber the great sacrifices of those great patriots. The
institution considers such occasions, an opportunity to notivate students to
i mbi be the great qualities of the great |eaders and to achieve great things in
l[ife. Certainly, such celebration of inportant days woul d bring about
attitudi nal changes and instill confidence anong the students. It is a general
observation that the students while leaving the institution after their
conpl etion of the course, express their satisfaction at the way they have been
grooned and nurtured with good val ues. They | eave the college with hope and
confi dence.

Provide the weblink of the institution

http://khodcdnm ac. i n/i ndex. php

8.Future Plans of Actions for Next Academic Year

1. To do rigorous canpaignhing in various nodes to increase the Student
Admi ssions 2. To apply for new UG programres such as Mathenatics, Physics,
Conmput er Science (MPCS). 3. To apply for NCC Unit 4. To strengthen the teaching-
| earni ng strategies and nmet hodol ogies 5. To shift the traditional node of
teaching from bl ackboard to bl ended node of teaching 6. To invite nore nunber of
experts to create awareness anong academ ¢ and social issues 7. To coll aborate
with the faculty and the students of other colleges 8. To make the staff realize
the necessity of going for NAAC, teaching themthe preparation of the
docunentati on, and gearing up the process of uploading AQARs. 9. To upl oad or
provide the information onto the Coll ege Wbsite and on NAAC portal imediately.
10. To organi ze a nore nunber curricular, co-curricular, and extra-curricul ar
activities 11. To invite conpanies and provide enploynment to the students 12. To
run coaching for PG CET and other conpetitive exans
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